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amendment proposed by either party have been disposed of by
agreement or by withdrawal, by the parties proposing amendment.

30.2: If any negotiations described in Section 29.1 above
reach an impasse, the procedure described in Act 379 of the
Michigan Public Acts of 1965 shall be followed:

30.3: IN WITNESS WHEREOF, the Union and the City have caused
this Agreement to be executed 1in their names by their duly
authorized representatives the day and year first above written.

ARTICLE XXXI
LONGEVITY

31.1: Effective July 1, 1992 the employer agrees to pay a
longevity 1in accordance with the below schedule, and will be
paid the 1st week of December.

A, 3- 5 years = 1% of base
B. 6-10 years = 2% of base
C. 11-19 years = 2.5% of base
D. 20 years = 3% of base
31.2: Employees hired after July 1, 2012 will not be

eligible for longevity pay.

ARTICLE XXXII
DEFERRED COMPENSATION

B2+l Effective July 1, 2000, the Employer will double the
employees contribution into their deferred compensation account
to a maximum of two hundred ($200) dollars annually.

ARTICLE XXXIII
COMPENSATORY TIME

33.1: The City agrees to allow officers the option of taking
compensatory time in lieu of overtime. Compensatory time will be
calculated the same as overtime and can be accumulated to a
maximum of 60 hours. The compensatory bank can be converted to
regular pay upon termination or separation of employment of the
officer from the City.



Page 43

City of Vassar/POAM

July 1, 2015 through June 30, 2018
SIGNATURE COPY

33.2: The City or its designated representative may grant or
deny the use of compensatory time based on adequate shift
staffing and will not cause undue overtime. Request for

compensatory time will be made at 1least two days prior to
desired time off and will be granted first come first serve, if
multiple requests are received for the same date. The City
reserves the right to cancel scheduled compensatory time when
necessary for the efficient operation of the department.
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APPENDIX “A”
WAGES

Effective July 1, 2015 to June 30, 2016

Sergeant $25.59
Corporal $25.00
Patrol Officer $24.39

New Hire Wages
Effective July 1, 2015 to June 30, 2016

0-1 Year $15.85
1-2 Years $18.04
2-3 Years $20.25
After 3 Years $24.39

Employees will also receive a two hundred fifty ($250.00) dollar
signing bonus for contract years 2015-2016 and 2016-2017. The
Union and City will reopen the contract for wages only in May of
2017 and 2018.

* It 1s understood that the designation of classification- are for
wage purposes only and that the classification titles are intended
as an illustrative summary of one type of duty and responsibility
associated with the various classifications. It is understood that
the designation of <classifications shall not <constitute a
designation of job content nor shall it restrict work assignments.

** The starting rate will be paid to employees during the initial
three (3) months of employment during the three (3) month trial
period in the case of promotion (as set forth in Article XII -
Promotions). Further step increases will be awarded after the
employees' completion of the specified length of service
requirement at each step in the classification. It 1is understood
that in the case of a promotion, the employee will not suffer a
reduction in pay but will be paid the step rate first occurring in
the progression schedule of his new classification which exceeds
the employee's old rate of pay. The employee will thereafter be
awarded step increases after the completion of the specified length
of service at each step.

*** The Union and City agree that the Chief of Police may, at his
discretion, increase a newly-hired police officer’s rate of pay
based on their previous years of service as a police officer.



